
This information is a projection of 2025-2026 salaries and wages and does not include shift differentials or overtime pay which may be paid.  Vacation time and sick time

is depicted in 8 hour days for all personnel.  

First Name Last name Position Wages  Misc Payments 
 Health Insurance 

and benefits 
 Total 

Compensation 
Vacation 

Days
Sick Days 

 JASON P ALBERS Maintenance 77,542.40 23,013.76                 100,556.16 15 12
 TERRY L BEER Maintenance 81,432.00 22,180.60                 103,612.60 19 12
 CLINTON J BEHRMAN Maintenance 80,329.60 19,697.96                 100,027.56 21 12
 MARK A BERNDSEN Police Chief 100,219.00 23,013.76                 123,232.76 30.5 12
 MICHAEL C BERNDSEN Paramedic 80,100.80 360.00 23,013.76                 103,474.56 22.5 12
 AARON L CULPEPPER Operator 74,484.80 18,180.60                 92,665.40 12 12
 JASON M DEERING Electric Operations Manager 129,396.80 23,013.76                 152,410.56 20 12
 KURT S DETMER Police Sergeant 86,070.40 19,697.96                 105,768.36 23 12
 BRANDEN M FOPPE Maintenance 82,617.60 23,013.76                 105,631.36 18 12
 BRYAN L GONZALEZ Maintenance 84,052.80 22,180.60                 106,233.40 22 12
 BLAKE J HUELSKAMP Maintenance 75,462.40 19,697.96                 95,160.36 15 12
 DAWSON G HUELSKAMP Patrolman 73,465.60 23,013.76                 96,479.36 12 12
 JACLYN M. HUMMERT City Clerk/Collector 67,068.80 23,013.76                 90,082.56 15 12
 RYAN D ISAAK Patrolman 77,729.60 23,013.76                 100,743.36 15 12
 JASON R KLEIN Paramedic 63,128.00 360.00 23,013.76                 86,501.76 15 12
 NATHAN A KOEHLER Maintenance 77,604.80 23,013.76                 100,618.56 12 12
 GREGORY G KUPER Operator 78,332.80 23,013.76                 101,346.56 20 12
 SAMUEL H LOHMAN Patrolman 73,756.80 23,013.76                 96,770.56 15 12
 NICHOLAS D MARKIN Maintenance 79,622.40 22,534.84                 102,157.24 15 12
 MONICA G MENSING Utility Billing Clerk 55,868.80 23,013.76                 78,882.56 12 12
 LEA N NENNINGER Dispatch 55,265.60 23,013.76                 78,279.36 12 12
 JOSHUA E NIEDERHOFER Operator 83,824.00 23,013.76                 106,837.76 15 12
 ADAM B POLLMANN Paramedic 55,182.40 360.00 23,013.76                 78,556.16 12 12
 ALLEN J POLLMANN Paramedic 92,809.60 360.00 23,013.76                 116,183.36 23 12
 MARVIN F RICHTER Operator 74,484.80 22,180.60                 96,665.40 6.5 12
 WAYNE D ROLFINGSMEIER Lineman 114,836.80 19,697.96                 134,534.76 24 12
 TREVOR J SCHUBERT Business Administrator 91,000.00 22,180.60                 113,180.60 17 12
 DOUGLAS J SCHULTE Golf Course Manager 61,609.60 22,180.60                 83,790.20 17 12
 PAUL R SMITH Golf Superintendent 83,408.00 22,180.60                 105,588.60 26.5 12
 THOMAS G TEBBE Street Superintendent 89,294.63 23,013.76                 112,308.39 25.5 12
 COLE E TIMMERMANN Lineman 103,958.40 23,013.76                 126,972.16 12 12
 JORDAN A. VONDER HAAR Lineman 107,598.40 19,697.96                 127,296.36 12 12
 DONALD J VOSS Public Works Manager/Building Inspector 128,799.44 23,013.76                 151,813.20 28 12
 KEITH A WEMPE Patrolman 71,968.00 23,013.76                 94,981.76 12 12
 KIMBERLY J WIEGMANN Admin Asst 59,550.40 22,180.60                 81,731.00 15 12
 THOMAS L WUEST Patrolman 75,150.40 23,013.76                 98,164.16 20 12
 JESSICA L ZOBRIST Paramedic 63,835.20 360.00 23,013.76                 87,208.96 18 12

Illinois Public Act 97-0609 and Employee Compensation

In 2011 Public Act 97-0609 became law, effective January 1, 2012. That act amends the Illinois Open Meetings Act and the Illinois Pension Code and establishes new requirements for Illinois public bodies.

Among the law’s requirements are the following:

All IMRF employers must post, within 6 days of the approval of a budget, the total compensation package for each employee having a total compensation package that exceeds $75,000 per year; and

Any IMRF employer that approves an employee’s total compensation package equal to or in excess of $150,000 per year must post on its website, at least 6 days before the approval, the total compensation package for that employee.

"Total Compensation Package" for purposes of the Act means "payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted."

CITY OF BREESE
TOTAL COMPENSATION PACKAGE 5/1/25-4/30/2026


