
This information is a projection of 2026-2027 salaries and wages and does not include shift differentials or overtime pay which may be paid.  Vacation time and sick time

is depicted in 8 hour days for all personnel.  

First Name Last name Position Wages  Misc Payments 
 Health Insurance 

and benefits 
 Total 

Compensation 
Vacation 

Days
Sick Days 

 JASON P ALBERS Maintenance 80,142.40 23,287.63                 103,430.03 15 12
 TERRY L BEER Maintenance 84,032.00 23,218.20                 107,250.20 20 12
 CLINTON J BEHRMAN Maintenance 82,929.60 21,178.73                 104,108.33 21 12
 MARK A BERNDSEN Police Chief 104,763.36 23,287.63                 128,050.99 31 12
 MICHAEL C BERNDSEN Paramedic 82,700.80 360.00 23,287.63                 106,348.43 23 12
 AARON L CULPEPPER Operator 77,084.80 19,218.20                 96,303.00 12 12
 JASON M DEERING Electric Operations Manager 132,641.39 23,287.63                 155,929.02 20 12
 KURT S DETMER Police Sergeant 89,960.00 21,178.73                 111,138.73 23 12
 BRANDEN M FOPPE Maintenance 85,217.60 23,287.63                 108,505.23 18 12
 BRYAN L GONZALEZ Maintenance 86,652.80 23,218.20                 109,871.00 22 12
 BLAKE J HUELSKAMP Maintenance 78,062.40 21,211.13                 99,273.53 15 12
 DAWSON G HUELSKAMP Patrolman 77,105.60 23,287.63                 100,393.23 12 12
 JACLYN M. HUMMERT City Clerk/Collector 99,730.00 23,287.63                 123,017.63 20 12
 RYAN D ISAAK Patrolman 80,329.60 23,287.63                 103,617.23 15 12
CHRISTOPHER JANSEN Patrolman 75,316.80 19,287.63                 94,604.43 7 12
 JASON R KLEIN Paramedic 65,728.00 360.00 23,287.63                 89,375.63 15 12
 NATHAN A KOEHLER Maintenance 80,204.80 23,287.63                 103,492.43 12 12
 GREGORY G KUPER Operator 80,932.80 23,224.67                 104,157.47 20 12
 SAMUEL H LOHMAN Patrolman 77,500.80 23,287.63                 100,788.43 15 12
 NICHOLAS D MARKIN Maintenance 82,222.40 23,287.63                 105,510.03 15 12
 MONICA G MENSING Utility Billing Clerk 69,680.00 23,247.72                 92,927.72 12 12
 LEA N NENNINGER Dispatch 57,871.22 23,287.63                 81,158.85 15 12
 JOSHUA E NIEDERHOFER Operator 87,672.00 23,287.63                 110,959.63 15 12
 ADAM B POLLMANN Paramedic 57,782.40 360.00 23,287.63                 81,430.03 12 12
 ALLEN J POLLMANN Paramedic 96,521.98 360.00 23,287.63                 120,169.61 23 12
 MARVIN F RICHTER Operator 77,084.80 23,218.20                 100,303.00 12 12
 WAYNE D ROLFINGSMEIER Lineman 117,436.80 21,178.73                 138,615.53 24 12
 TREVOR J SCHUBERT Business Administrator 93,730.00 23,218.20                 116,948.20 17 12
 DOUGLAS J SCHULTE Golf Course Manager 98,227.79 23,218.20                 121,445.99 17 12
 PAUL R SMITH Golf Superintendent 86,727.68 21,178.73                 107,906.41 27 12
 THOMAS G TEBBE Street Superintendent 93,833.38 23,218.20                 117,051.58 26 12
 COLE E TIMMERMANN Lineman 108,638.40 23,287.63                 131,926.03 12 12
 JORDAN A. VONDER HAAR Lineman 110,198.40 21,178.73                 131,377.13 15 12
 DONALD J VOSS Public Works Manager/Building Inspector 132,663.23 23,287.63                 155,950.86 28 12
 KIMBERLY J WIEGMANN Admin Asst 62,150.40 23,218.20                 85,368.60 15 12
 THOMAS L WUEST Patrolman 77,542.40 23,287.63                 100,830.03 20 12
 JESSICA L ZOBRIST Paramedic 66,435.20 23,287.63                 89,722.83 18 12

Illinois Public Act 97-0609 and Employee Compensation

In 2011 Public Act 97-0609 became law, effective January 1, 2012. That act amends the Illinois Open Meetings Act and the Illinois Pension Code and establishes new requirements for Illinois public bodies.

Among the law’s requirements are the following:

All IMRF employers must post, within 6 days of the approval of a budget, the total compensation package for each employee having a total compensation package that exceeds $75,000 per year; and

Any IMRF employer that approves an employee’s total compensation package equal to or in excess of $150,000 per year must post on its website, at least 6 days before the approval, the total compensation package for that employee.

"Total Compensation Package" for purposes of the Act means "payment by the employer to the employee for salary, health insurance, a housing allowance, a vehicle allowance, a clothing allowance, bonuses, loans, vacation days granted, and sick days granted."

CITY OF BREESE
TOTAL COMPENSATION PACKAGE 5/1/26-4/30/2027




